
D I V E R S I T Y  E Q U I T Y  &  
I N C L U S I O N  F A C I L I TA T I O N S : 
A  B R AV E  S P A C E  E X P E R I E N C E 
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The Center’s DEI facilitations encourage change and growth, exploring issues of race, 
diversity, inclusivity and equity to create an enhanced environment for employees that  
will improve the way businesses operate. 

W h y  P a r t n e r  w i t h  t h e  C e n t e r ’ s  D E I ? 
F L E X I B I L I T Y

The Center houses Rev. Martin 
Luther King, Jrs’ papers and 
connects the civil rights movement 
to human rights challenges today, 
drawing on that knowledge to 
address current challenges  
in the workplace. 

E X P E R I E N C E A  B R AV E  S P A C E
E X P E R I E N C E

Our DEI facilitations are 
customized for companies, 
government offices, nonprofits 
and educational institutions in 
three formats: onsite attendance 
at The Center in downtown Atlanta, 
at your company’s place of work, 
or virtually through facilitator-led 
programs. 

We can’t promise a safe space 
where feelings won’t be hurt, or 
people won’t feel uncomfortable. 
Instead, we offer a brave space 
to get us to a place that moves us 
past this level of discomfort. 
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I  b e l i e v e  t h e y  w e re  v e r y  w e l l  re c e i v e d  -  a c r os s  b o t h  g r o u p s  a n d  
a l l  m o d u l e s  -  a n d  e v e n  s u r p r i s i n g /re v e l a t o r y  fo r  t h e  p a r t i c i p a n t s .  
I  k n ow  I  c e r t a i n l y  fe l t  t h a t  wa y.  W h a t  w e  l e a r n e d  a n d  h e a rd  t o d a y 
w i l l  h e l p  s h a p e  wh a t ’s  n e x t  fo r  u s  i n  d e v e l o p i n g  a  d i v e r s e ,  e q u i t a b l e , 
a n d  i n c l u s i v e  c u l t u re  a t  t h e  a g e n c y. 
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K E Y  M O D U L E S  O F  T H E  B R AV E  S P A C E  E X P E R I E N C E  

A L LY  C H A P M A N ,  C O N N E L LY  P A R T N E R S  A D V E R T I S I N G  &  M A R K E T I N G  A G E N C Y

+ Examining Beliefs and Values  
   of  your organization 

+  Defining Diversity,  Equity and Inclusion 

+  Implicit  Bias and Microaggressions 

+  Inclusive behaviors 

+  Cross Generational Diversity 

+  Systematic  Racism and Social Injustice 

+  What is  Anti-Racism?

 

C o n ta c t  u s
Contact us to discuss how we can build an experience 
 to support your DEI needs: Phil Polk at:  
ppolk@civilandhumanrights.org or 404.991.6983

R E S U LT S  

An enhanced experience for employees and consequent improved work product.  


